
AGENDA
TYPE: Board Meeting
DATE: 3/11/2024       TIME: 7:00 PM
LOCATION: High School Library
DETAILS:

 
1. CALL TO ORDER

1. Call to Order Info

2. PLEDGE OF ALLEGIANCE

1. Pledge of Allegiance Info

3. EDUCATIONAL PRESENTATIONS

 

4. PUBLIC PARTICIPATION

1. Note: The audience is asked to kindly present all comments at this time. If 
the chairman deems it wise, participation may be limited to one (1) three-
minute presentation

Info

5. MINUTES

1. Approval of the minutes of the February 26, 2024 Board of Education 
meeting

Action

6. SPECIAL EDUCATION

1. Approval of CSE recommendations from the following meeting dates: 2/16, 
2/27, 2/28, 2/29, 3/5 and CPSE 3/1 & 3/4.

Action

7. FINANCIALS

1. Budget Status Report as of January 31, 2024 Action

2. Revenue Status Report as of January 31, 2024 Action

3. Trial Balances as of January 31, 2024 Action

4. Budgetary Transfer Report December 2023-January 2024 Action

5. Treasurers Reports/Collateral December 2023 & January 2024 Action

6. Extraclass Activities ES, MS, HS October, November, December 2023 Action

7. Audited and Paid Claims Warrants 0114-0145 Action

8. SUPERINTENDENT'S REPORT

1. Adoption of External Auditor's Single Audit Report of Federal Programs for 
fiscal year ended June 30, 2023

Action

2. Approval of Health and Welfare Services Agreement with Center Moriches 
UFSD

Action

3. Resolution authorizing the execution of Individual Contract Agreements Action

4. Approval of Intermunicipal Agreement with Riverhead School District Action

5. Field Trip Request/Robotics Hudson Valley Regional, March 6-10, 2024 Action

6. Field Trip Request/Robotics Club Tech Valley Regional, March 20-23, 2024 Action

7. Field Trip Request/Virtual Enterprise Youth Business Summit, April 10-12, 
2024

Action
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8. Approval of Donation Action

9. PERSONNEL

1. Retirement/Senior Office Assistant Action

2. Request for Medical Leave of Absence/HS Custodial Worker I Action

3. Resignation/HS Food Service Worker Action

4. Appointment/HS Cook Action

5. Appointment/Coaching Recommendations Action

6. Appointment/Volunteer Coaching Recommendations Action

7. Appointment/Substitute Action

10. REPORTS

1. Postings Info

11. OLD BUSINESS

 

12. NEW BUSINESS

1. Transportation Budget Presentation Info

2. BOCES Budget Presentation Info

3. We Care Budget Presentation Info

4. Winter and Summer Recreation Budget Presentation Info

5. Curriculum Development and Personnel Budget Presentation Info

6. 2024-25 Budget and Enrollment Info

13. EXECUTIVE SESSION

1. Recess into Executive Session Action

14. ADJOURNMENT

1. Adjournment Action
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WESTHAMPTON BEACH UNION FREE SCHOOL DISTRICT
340 Mill Road

Westhampton Beach, NY 11978

Minutes of Regular Board of Education Meeting held in the High School Library

Monday, February 26, 2024 (7:00 PM)

Board of Education members present: Ms. Suzanne M. Mensch, Ms. Joyce Donneson, Mr. George
R. Kast, Mr. Halsey C. Stevens, and Ms. Heather A. Wright.

Also present: Carolyn J. Probst, Superintendent of Schools; Bill Fisher, Assistant Superintendent for
Personnel & Instruction; Jacqueline I. Pirro, Assistant Superintendent for Business; Anthony Martino,
Director of Facilities

Board of Education members Ms. Elizabeth Lanni-Hewitt and Ms. Dawn Arrasate were absent.

The meeting was called to order by Ms. Suzanne M. Mensch, President at 7:01 p.m.

The pledge was conducted.

PUBLIC PARTICIPATION

No questions or concerns were raised by the public.

APPROVAL OF MINUTES

On motion of Mr. Kast, second by Mr. Stevens, the minutes of the February 5, 2024 Board of
Education meeting, to be and are hereby approved.

Vote: Yes 5 No 0

SPECIAL EDUCATION

On motion of Mr. Kast, second by Ms. Donneson, the recommendations and authorization of funds
to implement the special education programs and services consistent with such recommendations of
the Westhampton Beach UFSD CSE meetings of meetings of 1/25, 1/31, 2/2, 2/5, 2/8, 2/9 and
CPSE 2/5, to be and hereby are approved.

Vote: Yes 5 No 0

HOMEGROWN ORGANIC FOOD, INC.

On motion of Ms. Wright, second by Mr. Stevens, the recommendation to approve a Consultant
Services Contract with Homegrown Organic Food, Inc. for the 2023-2024 Elementary School
Garden Program, to be and hereby is adopted.

Vote: Yes 5 No 0
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DONATION

On motion of Mr. Kast, second by Mr. Stevens, the resolution to accept the donation of a copier
valued at $5,000 from Advanced Imaging Systems, to be and hereby is adopted.

Vote: Yes 5 No 0

ADVANCED IMAGING SYSTEMS SERVICE AGREEMENT

On motion of Ms. Wright, second by Mr. Kast, the resolution to approve a service agreement with
Advanced Imaging Systems for a donated copy machine located in the business office, to be and is
hereby adopted.

Vote: Yes 5 No 0

CALL FOR NOMINATIONS TO THE EASTERN SUFFOLK BOCES BOARD

No nominations were made.

PATRICIA DECICCO

On motion of Mr. Stevens, second by Ms. Wright, the resignation of Elementary School Kindergarten
Teacher, Patricia DeCicco, for the purpose of retirement, with her last day of employment to be June
30, 2024, and her retirement to be effective July 1, 2024, to be and is hereby adopted.

Vote: Yes 5 No 0

KELLY ROESEL

On motion of Mr. Kast, second by Mr. Stevens, the medical leave of absence for Kelly Roesel from
February 28, 2024 through March 21, 2024, based on clearance from her doctor, is hereby
accepted.

Vote: Yes 5 No 0

ADDITIONAL CLASS SECTIONS

On motion of Mr. Stevens, second by Mr. Kast, the recommendation to appoint the following
teachers to additional class sections from February 28, 2024 though March 20, 2024, is hereby
accepted.

Matthew Berkout 0.2 FTE Environmental Science
Emily Isselbacher 0.2 FTE FALP Science
Debora Erickson 0.2 FTE Applied Chemistry
Lisa Menegio 0.2 FTE Living Environment
Maria Pepey 0.1 FTE Living Environment Lab
Maryann Higgins 0.1 FTE Special Education Consult

Vote: Yes 5 No 0
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RAYMOND GRUBE

On motion of Ms. Donneson, second by Mr. Kast, the recommendation to appoint Raymond Grube
as a Groundskeeper I, effective February 27, 2024, at $43,748 (prorated), is hereby accepted.

Vote: Yes 5 No 0

KARLA CONTRERAS PEREZ

On motion of Mr. Stevens, second by Mr. Kast, the resignation of Karla Contreras Perez from her
position as a Middle School Teaching Assistant, effective March 1, 2024, is hereby accepted.

Vote: Yes 5 No 0

2023-24 SPRING COACHING

On motion of Mr. Stevens, second by Ms. Wright, the 2023-2024 spring sport season coaching
recommendations listed below, are hereby accepted.

SPORT LEVEL COACH STEP SALARY Years as of
6/2024

BASEBALL V Grunenwald, Asa 2 $7,444.47 6

BASEBALL Var Asst Pulick, Daniel 1 $6,257.11 2

BASEBALL JV Smith, Michael 2 $6,260.82 6

BASEBALL MS - Green Harpaul, Sewdutt 2 $4,311.03 7

BASEBALL MS - White Saguto, Santo 1 $4,193.37 1

BOYS LAX V Peters, Drew 3 $7,669.17

BOYS LAX Var Asst Hoyt, Cody 3 $6,646.64

BOYS LAX JV McDermott, Timothy 2 $6,203.72 10

BOYS LAX JV Duca, Rob 1 $6,016.44 4

BOYS LAX MS O’Hara, Logan 1 $4,193.37 1

GIRLS LAX V Bergmann, Mary 3 $7,669.18

GIRLS LAX Var Asst Webber, Caitlynn 2 $6,451.88 7

GIRLS LAX JV Montpetit, Sean 3 $6,391.00

GIRLS LAX JV Locke, Kaliegh 3 $6,391.00

GIRLS LAX MS TBD

SOFTBALL V Doroski, Jeffrey 2 $7,444.46 6

SOFTBALL Var Asst Lynch, Christian 1 $6,257.11 2

SOFTBALL JV Fabian, Sarah 1 $5,156.95 2

SOFTBALL MS Allen-Morabito, Kyle 1 $4,193.37 4

BOYS TENNIS V Reed, Matthew 1 $6,446.19 4

BOYS TENNIS JV Bender, Carrie 1 $4,727.21 1

BOYS TENNIS MS TBD

BOYS TRACK V Mensch, Joseph 2 $6,934.34 7

BOYS TRACK Var Asst Habersaat, Erika 3 $5,477.98

BOYS TRACK MS Griffin, Ellen 1 $4,193.37 2

GIRLS TRACK V Broich, John 3 $7,131.23

GIRLS TRACK Var Asst Yakaboski, Meghan 2 $5,317.46 9

GIRLS TRACK MS Tuttle, Joshua 2 $4,311.03 9

Vote: Yes 5 No 0
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SUBSTITUTES

On motion of Mr. Kast, second by Ms. Donneson, the appointment of the following substitute, to be
and hereby is approved.

Guard - Patrick O’Neill

Vote: Yes 5 No 0

REPORTS

Personnel postings were noted.

OLD BUSINESS

There was no Old Business on the Agenda.

NEW BUSINESS
The following presentations were given:

1. Buildings & Grounds Budget presentation - Anthony Martino, Director of Facilities
2. Technology Budget presentation - Bill Fisher, Assistant Superintendent for Personnel &

Instruction

EXECUTIVE SESSION

On motion of Mr. Kast, second by Ms. Donneson, the Board of Education convened into Executive
Session at 7:19 p.m. to discuss negotiations with several bargaining units.

Vote: Yes 5 No 0

On motion of Mr. Stevens, second by Mr. Kast, the Board of Education to reconvene from Executive
Session at 8:45 p.m., to be and hereby is approved.

Vote: Yes 5 No 0

ADJOURNMENT

On motion of Mr. Stevens, second by Mr. Kast, all business being completed, Ms. Mensch declared
the meeting adjourned.

Vote: Yes 5 No 0

____________________________________
Lisa Rheaume, District Clerk
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INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL 
PROGRAM; REPORT ON INTERNAL CONTROL OVER COMPLIANCE; AND REPORT ON THE 

SCHEDULE OF EXPENDITURES OF FEDERAL A WARDS REQUIRED BY THE UNIFORM 
GUIDANCE 

To the Board of Education 
Westhampton Beach Union Free School District 

Report on Compliance for Each Major Federal Program 

Opinion on Each Major Federal Program 

We have audited the Westhampton Beach Union Free School District's (the "District") compliance with the 
types of compliance requirements identified as subject to audit in the OMB Compliance Supplement that 
could have a direct and material effect on each of the District's major federal programs for the year ended 
June 30, 2023. The District's major federal programs are identified in the summary of auditor's results 
section of the accompanying schedule of findings and questioned costs. 

In our opinion, the District complied, in all material respects, with the types of compliance requirements 
referred to above that could have a direct and material effect on each of its major federal programs for the 
year ended June 30, 2023. 

Basis for Opinion on Each Major Federal Program 

We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America; the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States; and the audit requirements of Title 2 
U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and 
Audit Requirements for Federal Awards (Uniform Guidance). Our responsibilities under those standards 
and the Uniform Guidance are further described in the Auditor's Responsibilities for the Audit of 
Compliance section of our report. 

J 

We are required to be independent of the District and to meet our other ethical responsibilities, in 
accordance with relevant ethical requirements relating to our audit. We believe that the audit evidence we 
have obtained is sufficient and appropriate to provide a basis for our opinion on compliance for each major 
federal program. Our audit does not provide a legal determination of the District's compliance with the 
compliance requirements referred to above. 

Responsibilities of Management for Compliance 

Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of 
laws, statutes, regulations, rules, and provisions of contracts or grant agreements applicable to the District's 
federal programs. 
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Auditor’s Responsibilities for the Audit of Compliance 
 
Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion 
on the District’s compliance based on our audit. Reasonable assurance is a high level of assurance but is not 
absolute assurance and therefore is not a guarantee that an audit conducted in accordance with generally 
accepted auditing standards, Government Auditing Standards, and the Uniform Guidance will always detect 
material noncompliance when it exists. The risk of not detecting material noncompliance resulting from 
fraud is higher than that resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. Noncompliance with the compliance requirements 
referred to above is considered material if there is a substantial likelihood that, individually or in the 
aggregate, it would influence the judgment made by a reasonable user of the report on compliance about the 
District’s compliance with the requirements of each major federal program as a whole. 
 
In performing an audit in accordance with generally accepted auditing standards, Government Auditing 
Standards, and the Uniform Guidance, we: 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 

 Identify and assess the risks of material noncompliance, whether due to fraud or error, and design 
and perform audit procedures responsive to those risks. Such procedures include examining, on a test 
basis, evidence regarding the District’s compliance with the compliance requirements referred to 
above and performing such other procedures as we considered necessary in the circumstances. 

 Obtain an understanding of the District’s internal control over compliance relevant to the audit in 
order to design audit procedures that are appropriate in the circumstances and to test and report on 
internal control over compliance in accordance with the Uniform Guidance, but not for the purpose 
of expressing an opinion on the effectiveness of the District’s internal control over compliance. 
Accordingly, no such opinion is expressed. 

 
We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and any significant deficiencies and material weaknesses in internal 
control over compliance that we identified during the audit. 
 
Report on Internal Control over Compliance 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency, 
or a combination of deficiencies, in internal control over compliance, such that there is a reasonable 
possibility that material noncompliance with a type of compliance requirement of a federal program will not 
be prevented, or detected and corrected, on a timely basis. A significant deficiency in internal control over 
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance with a type 
of compliance requirement of a federal program that is less severe than a material weakness in internal 
control over compliance, yet important enough to merit attention by those charged with governance.  
 
Our consideration of internal control over compliance was for the limited purpose described in the Auditor’s 
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies 
in internal control over compliance that might be material weaknesses or significant deficiencies in internal 
control over compliance. Given these limitations, during our audit we did not identify any deficiencies in 
internal control over compliance that we consider to be material weaknesses, as defined above.  However, 
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material weaknesses or significant deficiencies in internal control over compliance may exist that were not 
identified. 
 
Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control 
over compliance. Accordingly, no such opinion is expressed. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of that testing based on the requirements of the Uniform 
Guidance. Accordingly, this report is not suitable for any other purpose.  
 
Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance 
 
We have audited the financial statements of the governmental activities, each major fund, and the fiduciary 
fund of the District as of and for the fiscal year ended June 30, 2023, and the related notes to the financial 
statements, which collectively comprise the District’s basic financial statements.  We issued our report 
thereon dated October 23, 2023, which contained unmodified opinions on those financial statements.  Our 
audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise the basic financial statements.  The accompanying schedule of expenditures of federal awards is 
presented for purposes of additional analysis as required by the Uniform Guidance and is not a required part 
of the basic financial statements.  Such information is the responsibility of management and was derived 
from and relates directly to the underlying accounting and other records used to prepare the basic financial 
statements.  The information has been subjected to the auditing procedures applied in the audit of the 
financial statements and certain additional procedures, including comparing and reconciling such 
information directly to the underlying accounting and other records used to prepare the basic financial 
statements or to the basic financial statements themselves, and other additional procedures in accordance 
with auditing standards generally accepted in the United States of America.   
 
In our opinion, the schedule of expenditures of federal awards is fairly stated in all material respects in 
relation to the basic financial statements as a whole.     
 
 

 

 

R.S. Abrams & Co., LLP 
Islandia, New York 
February 1, 2024                                                                                                                                                              
(Except for our report on the schedule of expenditures of federal awards, for which the date is October 23, 
2023) 
 
 



Agency or Total
Federal Grantor/Pass-through Grantor  Assistance Listing Pass-through Program Expenditures by

Program Title Number (ALN) Number Expenditures ALN

U.S.Department of Education

Passed-through NYS Education Department:

Special Education Grants to States (IDEA, Part B) 84.027 0032-23-0942 474,543$      
COVID-19 - Special Education Grants to States (IDEA, Part B) 84.027X 5532-22-0942 38,080          512,623$           

Special Education - Preschool Grants (IDEA Preschool) 84.173 0033-23-0942 11,833$        
COVID-19 - Special Education - Preschool Grants (IDEA Preschool) 84.173X 5533-22-0942 9,358            21,191               

                 Total Special Education Cluster 533,814$      

Title I Grants to Local Educational Agencies (LEAs) 84.010 0021-23-3200 92,669$        
Title I Grants to Local Educational Agencies (LEAs) 84.010 0021-22-3200 10,680          103,349             

English Language Acquisition Grants 84.365 0149-23-3200 14,774$        
English Language Acquisition Grants 84.365 0149-22-3200 20,130          34,904               

Supporting Effective Instruction State Grants 84.367 0147-23-3200 18,917$        
Supporting Effective Instruction State Grants 84.367 0293-22-3200 47,000          
Supporting Effective Instruction State Grants 84.367 0147-22-3200 16,542          82,459               

Student Support and Academic Enrichment Grants 84.424 0204-23-3200 11,355$        11,355               

Education Stabilization Fund
COVID-19 - American Rescue Plan - Elementary and Secondary School
   Emergency Relief (ARP ESSER) 84.425U 5880-21-3200 167,418$      167,418             

                 Total  Education Stabilization Fund 167,418$      

                      Total U.S. Department of Education 933,299$           

U.S.Department of Agriculture

Passed-through NYS Education Department:

School Breakfast Program (Cash Assistance) 10.553 N/A 39,556$        39,556$             

National School Lunch Program (Cash Assistance) 10.555 N/A 324,339$      
National School Lunch Program (Non-Cash Food Distribution) 10.555 N/A 41,192          365,531             

                 Total Child Nutrition Cluster 405,087$      

State Pandemic Electronic Benefit Transfer (P-EBT) Administrative Costs Grants 10.649 N/A 1,884$          1,884                 

                    Total U.S. Department of Agriculture 406,971$           

                                                                 Total Federal Awards Expended 1,340,270$        

WESTHAMPTON BEACH UNION FREE SCHOOL DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE FISCAL YEAR ENDED JUNE 30, 2023

 4
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WESTHAMPTON BEACH UNION FREE SCHOOL DISTRICT 
NOTES TO THE SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

FOR THE FISCAL YEAR ENDED JUNE 30, 2023 
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1. BASIS OF PRESENTATION: 
  

The accompanying schedule of expenditures of federal awards (the “Schedule”) includes the federal 
grant activity of Westhampton Beach Union Free School District (the “District”) under programs of the 
federal government for the fiscal year ended June 30, 2023.  The information in this Schedule is 
presented in accordance with the requirements of Title 2 U.S. Code of Federal Regulations Part 200, 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards 
(Uniform Guidance). Because the Schedule presents only a selected portion of the operations of the 
District, it is not intended to and does not present the financial position, changes in net position or cash 
flows of the District. 
  

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: 
 
Expenditures reported on the Schedule are reported on the modified accrual basis of accounting.  Such 
expenditures are recognized following the cost principles contained in the Uniform Guidance, wherein 
certain types of expenditures are not allowable or are limited as to reimbursement. Negative amounts 
shown on the Schedule represent adjustments or credits made in the normal course of business to 
amounts reported as expenditures in prior years.  Federal awards that are included in the Schedule may 
be received directly from federal agencies, as well as federal awards that are passed through from other 
government agencies.  Pass-through entity identifying numbers are presented where available. 

 
Indirect costs may be included in the reported expenditures, to the extent that they are included in the 
federal financial reports used as the source for the data presented. Matching costs (the District’s share of 
certain program costs) are not included in the reported expenditures. 

 
3. INDIRECT COST RATE: 

 
The District has elected not to use the 10-percent de minimis indirect cost rate allowed under the 
Uniform Guidance. 
 

4. SUBRECIPIENTS: 
  

No amounts were provided to subrecipients. 
 

5. OTHER DISCLOSURES: 
 
No insurance is carried specifically to cover equipment purchased with federal funds.  Any equipment 
purchased with federal funds is covered by the District’s casualty insurance policies.   

 
There were no loans or loan guarantees outstanding at year end.   
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PART I     SUMMARY OF AUDITOR'S RESULTS 
Financial Statements 

Type of auditor's opinion(s) issued:  Unmodified 

Internal control over financial reporting:   

 Material weakness(es) identified? ______ yes __x___no 

 Significant deficiencies identified that are not  
 considered to be material weakness(es)?  ______ yes __x___none reported 

Noncompliance material to financial statements noted? ______ yes __x___no 

Federal Awards   

Internal control over major programs:   

 Material weakness(es) identified? ______ yes __x___no 

 Significant deficiencies identified that are not  
 considered to be material weakness(es)?  ______ yes __x___none reported 
Type of auditor's opinion(s) issued on compliance for major 
programs:  Unmodified 

Any audit findings disclosed that are required to be reported  
in accordance with section 2 CFR 200.516(a)?   ______yes __x___no 
 
Identification of major programs:   

Name of federal program Assistance Listing 
 Number(s) 
Child Nutrition Cluster 10.553 & 10.555 
  

Dollar threshold used to distinguish between Type A and Type B 
Programs $750,000 
Auditee qualified as low risk? __x___yes ______no
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PART II   FINANCIAL STATEMENT FINDINGS 
 
   There are no financial statement findings to be reported. 
    
 
PART III   FEDERAL AWARD FINDINGS AND QUESTIONED COSTS 
    
    There are no federal award findings and questioned costs to be reported. 
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FINDING # 2022-001: According to 34 CFR Section 300.203, and the OMB Compliance Supplement, 
IDEA Part B funds received by a school district cannot be used, except under 
certain limited circumstances, to reduce the level of expenditures for the 
education of children with disabilities made by the school district from local 
funds, or a combination of state and local funds, below the level of those 
expenditures for the preceding fiscal year.  To meet this requirement, school 
districts must meet (1) the eligibility standard using budgeted amounts and (2) 
the compliance standard using prior year’s expenditures. During our prior year 
audit, we noted that the District did not have internal controls in place to have 
the MOE calculator reviewed and approved by a responsible administrator 
prior to submission. We recommended the District develop a system of 
internal control to have the maintenance of effort calculator reviewed and 
approved with all supporting documentation by a responsible administrator 
prior to submitting it to the State.  We also recommended that District officials 
contact the State to verify procedures to file a revised MOE calculation, if 
considered necessary. 

 
 
STATUS:   Implemented. 
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A corrective action plan for the fiscal year ended June 30, 2023 is not required.  
 









 

 

 
MEMORANDUM OF AGREEMENT 

 
Jacqueline Pirro 

Assistant Superintendent for Business 
 

 
Agreement made this _____ day of March 2024, by and between the Westhampton Beach 
UFSD, Westhampton Beach, NY and Jacqueline Pirro, (“Assistant Superintendent”)  
residing at 9 Whitetail Court, Center Moriches, NY. 
 
 
Term:   July 1, 2024 – June 30, 2027 
 
Compensation: 2024-2025 $205,608 
   2025-2026 $211,262 
   2026-2027 $217,072 
 
Longevity: The Assistant Superintendent for Business shall be entitled to those 

longevity payments afforded to members of the Supervisory Unit 
under the terms of the collective bargaining agreement negotiated 
between the District and the Association representing the 
Supervisory Unit.   

 
403(b) Plan: The Assistant Superintendent for Business is to receive $5,000 per 

annum to be contributed by the District to a 403(b) retirement plan 
of her designation. 

 
Vacation: The Assistant Superintendent for Business is to receive twenty (20) 

vacation days per year and is to utilize vacation days on such dates 
as are prior approved by the Superintendent of Schools.  A 
maximum of five (5) days may be carried-over from one year to 
the next at the election of the Assistant Superintendent; in addition, 
she may, at her election, be paid for up to five (5) days not utilized 
by June 30 of a given year at the daily rate of 1/220th of her then 
annual salary. In addition to the 20 vacation days set forth above, 
the Assistant Superintendent is entitled to take off one school 
recess period, not to exceed four (4) workdays, without a deduction 
from her yearly vacation day allotment. 

 
Holidays: The Assistant Superintendent for Business shall be entitled to those 

fourteen (14) paid holidays per year provided to Custodial 
members of the Support Staff Unit under the terms of the 
collective bargaining agreement negotiated between the District 
and the Support Staff Unit representing the Custodial Unit.   

 
Sick Leave: The Assistant Superintendent for Business shall be entitled to ten 

(10) sick days per year.  Unused sick leave shall accrue from year-
to-year to a maximum of 200 days.  The Assistant Superintendent 



 

 

for Business shall be entitled to be paid for 50% of the sick days 
accumulated (maximum accumulation of 200) at the rate of 1/220th 
of her annual salary during the year the days are earned at the time 
of her retirement with the NYSTRS provided she is in the employ 
of the Westhampton Beach School District at such time.    

 
Personal Days: The Assistant Superintendent for Business shall be granted four (4) 

personal days per year.  Any unused personal days will accrue to 
sick leave. 

 
Health Insurance: The District will underwrite 80% of the premium cost for coverage 

of health insurance (individual or family) afforded to members of 
the Supervisory Unit.  The Assistant Superintendent for Business 
shall contribute 20% toward the health insurance premium expense 
for medical coverage.  The District agrees to pay an additional 
10% contribution to the District’s share of the premium cost of 
health insurance upon retirement; said 10% “additional 
contribution” is to be made for a period of ten (10) years from date 
of retirement, provided that the administrator remains employed by 
the District for a minimum of ten (10) years and retires with the 
New York State Teachers Retirement System from the District. 

 
The Assistant Superintendent for Business shall have the option of 
receiving an amount in lieu of enrolling in the District’s health 
insurance plan. The amount received will be $3,500 for an 
individual plan or $7,000 for a family plan, as applicable. 

 
Insurance: The Assistant Superintendent for Business shall be entitled to 

dental, optical, life and disability insurance under such plans as are 
in force with the Supervisory Unit during the term of this 
agreement. 

 
This Agreement shall not be construed as a contract of duration, and will not obligate the 
District to retain the Employee covered by this Agreement for the term contemplated 
herein, or any other specific term. This Agreement merely reflects the terms and 
conditions of employment which shall be in effect for as long as the Assistant 
Superintendent of Business is employed in that capacity during the term of this 
Agreement.  
 
 
 
__________________________                       _____________________________ 
Jacqueline Pirro     Suzanne M. Mensch 
              President, Board of Education 



Memorandum of Agreement 
 

Anthony Martino 
Director of Facilities III  

July 1, 2024 – June 30, 2029 
 

 
Agreement made this _____ day of March 2024, by and between the Westhampton Beach 
UFSD, Westhampton Beach, NY and Anthony Martino, (“Director of Facilities”), 
residing at ______________________________________________________________.  
 
Term:   July 1, 2024 – June 30, 2029 
 
Compensation: 2024/2025 $138,575 
   2025/2026 $142,386 
   2026/2027 $146,302 
   2027/2028 $150,325 
   2028/2029 $154,459 
    
Longevity: The Director of Facilities shall be entitled to those longevity 

payments afforded to members of the Supervisory Unit under the 
terms of the collective bargaining agreement negotiated between 
the District and the Association representing the Supervisory Unit.  

 
Vacation: The Director of Facilities is to receive 20 vacation days per annum 

and is to utilize such days on dates that are prior-approved by the 
Superintendent of Schools. Five days may be carried over from 
one year to the next at the election of the Director; in addition, the 
Director, at his election, may be paid for up to 5 days not utilized 
by June 30 of a given year at the daily rate of 1/240th of his then 
annual salary. 

 
Holidays: The Director of Facilities shall be entitled to those fourteen (14) 

paid holidays per year provided to Custodial members of the 
Support Staff Unit under the terms of the collective bargaining 
agreement negotiated between the District and the Support Staff 
Unit representing the Custodial Unit.  

 
Sick Leave: Sick days shall be accrued at the rate of one (1) day per month 

employed.  Unused sick leave may accumulate to 200 days and the 
employee shall be entitled to 100% of the sick days accumulated at 
his per diem rate (1/240th) payable in a lump sum within thirty (30) 
days of retirement.  (Such retirement to be effected by way of a 
filing with the New York State Employees’ Retirement System.) 

 
Personal Days:  Four (4) personal days without reason will be granted per annum.  

Unless a personal day is used on an emergency basis, notification 



of the intended use of a personal day shall be made to the 
Superintendent of Schools no later than 72 hours prior to the day 
on which the personal leave is proposed to be taken. 

 
Health Insurance: The District will underwrite 80% of the premium cost for coverage 

of health insurance (individual or family) afforded to members of 
the Supervisory Unit. The Director of Facilities shall contribute 
20% toward the health insurance premium expense for medical 
coverage. The District agrees to pay an additional 10% 
contribution to the District’s share of the premium cost of health 
insurance upon retirement; said 10% “additional contribution” is to 
be made for a period of ten (10) years from date of retirement, 
provided that the Director remains employed by the District for a 
minimum of ten (10) years and retires with the New York State 
Teachers Retirement System from the District. 

 
The Director of Facilities shall have the option of receiving an 
amount in lieu of enrolling in the District’s health insurance plan. 
The amount received will be $3,500 for an individual plan or 
$7,000 for a family plan, as applicable. 

 
Insurance: The Director of Facilities shall be entitled to dental, optical, life 

and disability insurance under such plans as are in force for 
Custodians with the Support Staff Unit during the tern of this 
Agreement.  

 
This Agreement shall not be construed as a contract of duration, and will not obligate the 
District to retain the Employee covered by this Agreement for the term contemplated 
herein, or any other specific term. This Agreement merely reflects the terms and 
conditions of employment which shall be in effect for as long as the Director of Facilities 
is employed in that capacity during the term of this Agreement.  
 
 
 
 
__________________________                       _____________________________ 
Anthony Martino     Suzanne M. Mensch 
              President, Board of Education 































































WESTHAMPTON BEACH SCHOOL DISTRICT
PERSONNEL ACTION REPORT

SCHEDULE - A (Civil Service)
SCHEDULE - B (Co-Curricular Appointments)

March 11, 2024



A - CIVIL SERVICE STAFF

IN ACCORDANCE WITH THE PROVISIONS OF THE CIVIL SERVICE LAW, THE SUPERINTENDENT RECOMMENDS ACCEPTANCE OF THE FOLLOWING:

1. Appointment

NAME POSITION SALARY EFFECTIVE DATES
Marlina Kosasih HS Cook $26.22/hour 3/12/24

2. Appointment of Substitutes

2.1 The following are appointed, conditioned upon fingerprint clearance, as Substitute Custodial Workers for the 2023-2024 school
Year at the rate approved by the Board of Education at its Organizational Meeting:

NAME POSITION RATE OF PAY
Kevin McNamara Custodial Worker I Substitute $17.50/hour

3. Resignation/Termination/Leave of Absence/Retirement/Excessed

NAME POSITION EFFECTIVE DATE REASON
Karen Aleksandrowicz Senior Office Assistant 4/26/24 Retirement
Marlina Kosasih Food Service Worker 3/11/24 Resignation
Harry Schultz Custodial Worker I 2/13/24 - 3/8/24 Medical Leave of Absence

Date Submitted to the Board of Education:____________________________________________
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B - CO-CURRICULAR APPOINTMENTS

The Superintendent of Schools Recommends Appointment of the Following
2023-2024 Volunteer Coaching Staff

NAME SCHOOL SPORT
Terrance Moran High School Baseball - Varsity
Ralph Naglieri High School Boys Lacrosse - Varsity
Jeffrey Mansfield Middle School Boys Lacrosse - MS
John Maloney High School Softball - Varsity
Riley Smith High School Boys Tennis - Varsity

Date Submitted to the Board of Education:____________________________________________
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The Superintendent of Schools Recommends Appointment of the Following
2023-2024 Coaching Staff

NAME SCHOOL SPORT SALARY
Lindsay Rongo Middle School Girls Lacrosse - MS $4,193.37
Shaun Johnson Middle School Boys Tennis - MS $4,193.37

Date Submitted to the Board of Education:____________________________________________
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